
         Welcome 
 
   Families & Friends
                         To Our 

   APRIL 18th, 2024
 
           VIRTUAL PARENT            
LEADERSHIP COUNCIL
 (PLC) MEETING



        I’M YOUR PARENT COORDINATOR 
                    MS. MELODY PINK

REMEMBER TO CHECK YOUR EMAILS FOR 
SPECIAL RESOURCE PACKETS FROM ME, PLC 
NEWS, SCHOOL UPDATES AND MORE…

I’m available to you 
Monday- 9:30am- 3:00pm In Person

Tuesday- 9:30am-3:00pm In Person
Wednesday- 9:30am-1:00pm Virtual
Thursday- 9:30am- 3:00pm Virtual



 OUR PARENT LEADERSHIP COUNCIL (PLC)  
MEMBERS FOR 2023- 2024 SCHOOL YEAR

OUR  PLC PRESIDENT 
MONIQUE BOWENS

OUR PARENT 
COORDINATOR / PLC 
LIAISON  MS. PINK



OUR PLC TREASURER
LUCIA MARTINEZ- 
JIMENEZ

OUR PLC 
SECRETARY
DENISE TURNER



Quick Virtual Housekeeping With Ms. Turner
● Please  Mute your Screen & Mute your Phones
● Please Do Not Click Present or Hook your Screen to the TV ( It Interferes with the Presentation)
● Please Type your Name, Scholar’s Name & Email  Address in the Comment Section for 

Attendance  ** Families on the phone please email Ms. Pink your name,scholar’s name & grade
● Please type any Questions in the Comment Section relating to the Meeting
● NOTE: This PLC Virtual Meeting will be recorded & posted on our school website



            MESSAGE FROM OUR  
INTERIM PRINCIPAL
 MS. VALERIE JACOBSON



NYC School Survey 
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Deadline extended through 4/19!!

● Parents: Go to NYCSchoolSurvey.org
● Select your language and click “Take the survey”
● Enter the letter “f ” (lowercase) followed by your child’s nine-digit OSIS 

number. (The 9-digit # at the bottom of your child’s ID card)
● Complete 1 survey for each child in school. 
● Take a screenshot of the “Thank you” screen and email it to 

mmedina@thewcs.org  to be entered in the WCHS raffle. 
                       Your voice counts! We need your feedback!

http://nycschoolsurvey.org
mailto:mmedina@thewcs.org


Encuesta Escolar de NYC
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¡¡Fecha límite ha sido extendida hasta  el 19 de Abril!!
● Padres: Entre a NYCSchoolSurvey.org
● Elige su idioma y haga clic en “Take the survey”
● Entre la letra “f ” (minúscula) seguido por los 9-dígitos del número de 

OSIS de su hijo. (El # de 9-dígitos en la parte baja de la tarjeta de 
identificación de su hijo)

● Complete una encuesta por cada niño en la escuela. 
● Tome una captura de la pantalla que dice “Gracias” y mándala  

por email a mmedina@thewcs.org para entrar en la rifa  
               ¡Su voz cuenta! ¡Necesitamos sus comentarios!

http://nycschoolsurvey.org
mailto:mmedina@thewcs.org


2024-25 
Course Selection

May 1-3 During Advisory



Course Sequence



To be eligible for graduation, students need at least

44 total credits, 
including

02
8 English credits     
8 History credits

03
6-8 Math credits       
(2 gen + 2 adv)

04
6-8 Science credits   
(2 life + 2 physical)

01

05
4 PE credits         

1 Health credit

06
2-6 LOTE credits     

2 Art credits

07
5-9 Regents 

Exams



What are prerequisites?

A prerequisite is a specific 
course that must be completed, 
or a specific requirement that 
must be met in order to take a 
related course at the next 
grade level Teacher 

Recommendation/ 
Audition

Successful 
completion of a 

preceding 
course

Minimum final 
grade in a 
preceding 

course



Why are prerequisites important?

Prerequisites ensure that 
students enter a course with 
some prior knowledge 

Leads to greater 
success and a 
more enjoyable 

experience

Helps teachers 
teach at a certain 

academic level

Helps students 
feel more 

comfortable and 
confident with the 
course material



Williamsburg Charter High School
Evangelina Rodriguez Honors Program 

Honors Program Course Expectations
Upon acceptance into the Honors program, students are expected to:
❖ Maintain a 3.0 GPA in all honors classes 
❖ Remain in the course(s) for the duration of the year.
❖ Maintain high standards of academic integrity.
❖ Be in class every day. Excessive absences are grounds for removal from the course.
❖ The student commits to completing any summer work. Summer work may include but is 

not limited to summer reading, journal assignments, writing assignments, and projects. 

APPLICATION PROCESS: Students who are interested in applying for the honors program must complete the 
application, and submit three letters of recommendation, two of the letters must be from a current or former 
teacher of a core subject (mathematics, science, social studies, science).  The third letter of recommendation 
should be written by someone other than a family member who can attest to the student’s propensity to be 
successful in a rigorous academic program. 



higher level courses

All higher level courses are yearlong, 
and require acceptance into the Honors 
Program, as well as two teacher 
recommendations

Honors Courses
● Open to all grade levels
● Classes dive deeper into content and move at a faster pace

SUPA Courses
● Open to upperclassmen (11-12th grade)
● Classes provide college-level content
● Students pay a discounted fee to receive a Syracuse 

University transcript, and earn Syracuse University credit 
upon successful completion of the course

AP Courses
● Open to upperclassmen (11-12th grade)
● Classes provide college-level content
● Score of 3 or higher on the AP exam earns college credit



● English 10 Honors
● English 11 Honors
● English 12 Honors

Evangelina Rodriguez Honors Program 

● AP Language and Composition
● AP US History
● AP Government and Politics
● AP Spanish
● AP Art and Design -Drawing & 

Painting
● AP Art and Design - Ceramics

● SUPA Intro to Creative Nonfiction
● SUPA Academic Writing
● SUPA Gender Studies
● SUPA Calculus
● SUPA General Chemistry I
● SUPA Physics

● Algebra Honors
● Geometry Honors
● Algebra II Honors

● Global 10 Honors
● US History Honors
● Gov/Econ Honors

● Earth Science Honors
● Chemistry Honors
● Physics Honors



Syracuse University Project Advance (SUPA)

Established in 1972, Syracuse University Project Advance is a premier concurrent 
enrollment program and one of the oldest and largest programs of its kind in the United 

States. 

Through our program, qualified high school students have the opportunity to take 
Syracuse University courses during their regular high school day and earn college credit.

When you register for Syracuse University courses through Project Advance, you become 
a part-time, non-matriculated student at the University. 

The Registrar’s Office will maintain your academic records for the SU course(s) you take, 
just as it does for all Syracuse University students. 

Questions? Contact Mr. Ryan Heyman SUPA Coordinator:
RHeyman@thewcs.org

mailto:RHeyman@thewcs.org






PLEASE SHARE 
WITH YOUR FAMILY, 
FRIENDS AND 
COWORKERS WHO 
ARE LOOKING FOR 
AN AMAZING HIGH 
SCHOOL OPTION.



















Building Pathways to Careers in 
High Growth Industries 

Program Overview



WELCOME 
TO 

STRIVE
Mission, Vision, 

History, Staff 
Introductions.

THE 
STRIVE

DIFFERENCE

The STRIVE 
Journey & 5-Pillar 

Model.

CAREER PATH 
OVERVIEW
Construction, 
Maintenance, 

Health & Office 
Admin 

Support.

YOUR 
NEXT 

STEPS
Next Steps, 

Q&A, Getting 
To Know You, 

Closing.



OUR HISTORY

New York city, new York
Founded in 1984 in Harlem, NY, 
STRIVE’s programs have changed the 
lives of 85,000 graduates from our 
flagship site in New York City and the 
STRIVE network in 12 cities across the 
country.  STRIVE also has NY 
managed sites in Atlanta, Georgia, 
Birmingham Alabama and will launch 
a new site in New Orleans, Louisiana 
in 2024.

Launched in 2020, STRIVE Atlanta is the 
first expansion site of the STRIVE 
organization. In May of 2022 we opened 
our “physical” location in the heart of 
downtown Atlanta. We currently offer two 
programs: Career Path & Future Leaders. 
STRIVE Atlanta is also a registered 
Financial Opportunity Center through our 
partners at LISC Atlanta. 

ATLANTA, GEORGIA Birmingham, Alabama
Launched in 2023, STRIVE 
Birmingham is an expansion site of 
the STRIVE organization. In June 
2023 we opened our “physical” 
location in the heart of Woodlawn. 
We currently offer the Career Path 
Occupational skills program.  



OUR MISSION
We provide a pathway to life-changing 
careers and opportunities through 
comprehensive professional training, 
intensive personal support, and 
self-empowerment for those who face 
societal barriers to advancement.

OUR VISION
Employers, civic leaders, 
businesses, donors, and neighbors 
across the country to join STRIVE in 
building an inclusive economy for 
stronger, safer communities and a 
more equitable and just society.



The STRIVE Difference
  
  

Population   
We focus on individuals – both 

young adults and adults – with significant 
barriers to employment, including 

justice-involvement and limited educational 
attainment & work experience   

  
  

Pathways  
 We develop pathways into a 

carefully selected set of industries – beyond IT 
– that are engines for mobility in local 

economies, such as healthcare, construction 
and logistics  

  
  

Holistic   
Our approach is 

comprehensive, addressing the “whole 
person”, beyond just their need for 

occupational skills; this 
includes wellness, financial health, food 

insecurity, and parenting  

  
Long Term  

We stick with our graduates for 
life, actively supporting their job retention 

and career advancement, along with 
their financial well-being and empowerment  

STRIVE differs from 
other workforce 

providers  in a few 
essential ways: 



MEET OUR TEAM

Eufamia Lopez Soumano
Outreach Specialist

Belinda Stokes
Admissions Specialist

DeAsia Zellner
Admissions Specialist

Rochelle Dais
Managing Director 

CareerPath

Javon Clarke
Outreach Specialist



Students Gain:
• Technical skills valued for 

in-demand jobs
• On-the-job experience 

through employer partners
• Industry-recognized 

credentials

Students establish career goals and 
receive one-on-one support needed for:
• Child support and care
• Housing and food insecurity
• Financial literacy and management
• Challenges for justice-involved students
• Mental health and wellness
• Access to technology

Employment Specialists:
• Connects students to STRIVE’s 

robust employer network
• Prepare graduates to navigate the 

application and interview process.

Throughout the journey our 
graduates receive:
• Mentorship and coaching
• Access to supportive services
• Opportunities for continued 

training and upskilling.

5-STEP 
MODEL

OCCUPATIONAL SKILLS TRAINING

Our signature workshop:
• Develops the mindset, behaviors, and 

attitudes for success at work. 
• Teaches financial capability.
• Introduces essential digital skills

CAREER READINESS TRAINING

JOB PLACEMENT ASSISTANCE

LIFETIME SUPPORTCAREER COACHING



THE STRIVE JOURNEY

S.T.A.R.T

Hard Skills

Enrollment

Alumni
Support

Work alongside our Career Skills Instructor & Employment Specialist during 
S.T.A.R.T to develop your professional identity and career search skills. 

Celebrate all you have accomplished, and all you have yet to 
accomplish with STRIVE .

Obtain the industry standard certifications & technical skills 
required to excel in your chosen Career Path from our partners at 
Atlanta Technical College and Chattahoochee Tech.

Join an info session then set up a “Getting to Know You” session with one 
of our amazing staff members to make sure our program is a 
phenomenal fit for your goals.

Graduation isn’t the end here at STRIVE, it’s just the beginning. 
When you finish our program you gain access to our legendary 
list of wrap-around services for life. 

ENROLLMENT

S.T.A.R.T - Success Through Attitude & Readiness Training

HARD SKILLS

GRADUATION

ALUMNI SUPPORT



STRIVE has developed three distinct evidence-based program 
pathways, all built from our proven 5-Step Model

• Our flagship program pathway that serves individuals of 
all ages (18+) and prepares them for careers with upward 
mobility

• 10-12 weeks

• Built specifically for justice-impacted young adults ages 
18-24

• 6-16 weeks 

• Built specifically for returning citizens ages 25 and older

• 11 weeks
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Program Eligibility

STRIVE is dedicated to supporting Justice Involved Adults aged 25 and older through the Fresh Start program. To be 
eligible, individuals must meet the following criteria:
Must be under supervision (parole or probation) or have been released within 180 days of joining our program.
Must not have any open legal cases.
Availability to participate in the program for a duration of 5 weeks, from Monday to Friday, between 9am and 5pm.
Must have received the COVID vaccination.
Optional paid 6-week internship opportunity.
Assistance with job placement after program completion
Provision of health and wellness support throughout the program.

STRIVE is dedicated to supporting Justice Involved Adults aged 
25 and older through the Fresh Start program. To be eligible, 
individuals must meet the following criteria:

✔ Must be under supervision (parole or probation) or have been 
released within 180 days of joining our program.

✔ Must not have any open legal cases.
✔ Availability to participate in the program for a duration of 5 weeks, 

from Monday through Friday, between 9am and 5pm.
✔ Must have received the COVID vaccination.
✔ Optional paid 6-week internship opportunity.
✔ Assistance with job placement after program completion
✔ Provision of health and wellness support throughout the program.



Certifications include: OSHA 30 & SST (OSHA 40), Flagger, custodial 
maintenance, Scaffolding (fall prevention), COVID awareness, screening & 
disinfecting for COVID, review of FDNY F-60 process, drug & alcohol 
awareness & sexual harassment awareness, Silica awareness and 
CPR/AED.

CERTIFICATIONS

CONSTRUCTION & MAINTENANCE

HIRING REQ. JOB TITLES

• Laborer
• Maintenance worker
• Facilities worker
• Flagger

• Attention to detail
• Strong time 

management skills
• Communication skills
• Ability to work well 

with others
• Organization skills 

• OSHA 30
• SST
• I9 documentation

REQ. SKILLS



Program Eligibility

STRIVE is committed to providing support to Justice-Involved Youth 
aged 18 to 24 through the Future Leaders program. To qualify for 
participation, individuals must meet the following eligibility criteria:

✔ Residency in either Manhattan or The Bronx is a prerequisite.
✔ Information regarding Alternative to Incarceration support and 

services can be furnished upon request.
✔ Availability to engage in program activities is required from Monday 

to Friday, spanning the hours of 10am to 4pm.
✔ Proof of COVID vaccination is mandatory.
✔ The duration of the training program varies, ranging from 1 ½ to 6 

months, depending on the specific certifications that students aspire 
to attain.



Certifications include: OSHA 30 & SST (OSHA 40) | Flagger, Scaffolding 
and Plumbing Certificate of Completion, Phlebotomy, EKG, GED

CERTIFICATIONS

              Construction & Medical Asst.

HIRING REQ. JOB TITLES

• Forklift Operator
• Inventory Control Specialist
• Materials Handler
• Warehousing Specialist
• Shipping and Receiving Clerk.
• Phlebotomist
• Medical Assistant

• Attention to detail
• Strong time 

management skills
• Communication skills
• Ability to work well 

with others
• Organization skills 

• Vaccination
• Successful 

completion of 
certifications.

• Assessments

REQ. SKILLS



Program Eligibility

STRIVE is committed to providing support to any adult aged 18 years or 
older through the Career Path Program. To qualify for participation, 
individuals must meet the following eligibility criteria:

✔ Residency in one of the five boroughs of NY
✔ Proof of all required documentation
✔ Availability to engage in program activities is required from Monday 

to Friday, spanning the hours of 9am to 5pm.
✔ Proof of COVID vaccination is mandatory.
✔ Ability to participate in 10 to 12 weeks training program
✔ Ability to pass a math and reading assessment at a 9th grade level 

efficiency
✔ Have no open cases
✔ Childcare in place and ready for immediate employment at the end of 

training



Certifications include: General Office Administration, Customer Service 
Specialist, Digital Skills for the Office, Microsoft Word, PowerPoint and 
Excel Certificates of Completion.

CERTIFICATIONS

Health & Office Administration

HIRING REQ. JOB TITLES

• Administrative Assistant
• Office Assistant
• Office Administrator
• Administrative Coordinator
• Scheduler
• Intake Specialist

REQ. SKILLS

• Attention to detail
• Strong time 

management 
• Communication Skills
• Microsoft Office Suite
• Organizational Skills 

• Background Check
• Drug Screen
• Assessments
• HS Diploma/GED



Certifications include: Basic Life Support which includes CPR, 
Bloodborne Pathogens, OSHA 10 General Industry, Patient Customer 
Care

CERTIFICATIONS

HealthCare Support Services

HIRING REQ. JOB TITLES

• Housekeeping
• Dietary Aide/Nutrition 

Assistant
• Maintenance worker
• Logistics
• Patient Transport/Escort

• Attention to detail
• Strong time 

management skills
• Communication skills
• Customer Service 

skills
• Organization skills 
• Ability to lift or push 

50 lbs

• Background Check
• Drug Screen
• Assessments
• High School 

Diploma/GED

REQ. SKILLS



Certifications include: OSHA 30 & SST (OSHA 40), Flagger, 4-hour 
Supported Scaffolding, 16 Hour Suspended Scaffolding (fall prevention), 
Silica Awareness,  Hands on training in: Brick Laying, Pointing, Caulking, 
Roofing, Tools Safety, Stucco, Patching

CERTIFICATIONS

Construction Masonry and Restoration

HIRING REQ. JOB TITLES

• Laborer
• Masonry worker
• Restoration Laborer
• Flagger

• Attention to detail
• Strong time 

management skills
• Communication skills
• Ability to work well 

with others
• Organization skills 

• OSHA 30
• SST
• I9 documentation

REQ. SKILLS



JOURNEY TO SUCCESS

CommitmentAttendanceParticipationCommunicationSuccess
• Commitment: to 6-12 Week Training Program. Requires dedication to the 

program homework, tests and time to study.

• Attendance: Regular attendance is required; must be on time for all classes.

• Participation: Actively participate in workshops, homework and in class. Provide 
required documents when requested. Be an active participant in your job search.

• Communication/Professionalism: Communicate with your trainer, career 
coach, staff, if you need anything or will be late or absent.  Communicate in a 
professional manner, dress in casual attire for training. (virtual or in person)

• Success: Graduation and Job Placement!! 
      Celebrate your successes and take time for yourself during the program.



$75.00
S.T.A.R.T.

COMPLETION

$100.00
HARD SKILLS
COMPLETION

$125.00
30 DAY 

EMPLOYMENT 
MILESTONE

EARN 2 LEARN



INTAKE 
PROCES
S

Complete the application 

Submit required documentation

Attend Getting to Know You 
Session

Attend Orientation & Begin 
Class

Attend Info Session



1

2

3

4 

5

6

Complete an interest form 
on our website at: 
strive.org

Attend an information 
Session!

Schedule and participate in 
a “Getting To Know You” 
session with the team.

WHATS NEXT?

Orientation Session:
Wed, July 1st, 2022

S.T.A.R.T Date:
Wed, July 1st, 2022

Step-Up Ceremony:
Thurs, Dec 3rd, 2023

Complete online  
application & upload 
required documents.

Attend orientation  

Once accepted, set 
your S.T.A.R.T date  !



QUESTIONS??

Javon Clarke
Outreach Specialist
e: jclarke@strive.org 
p: 646-335-0864 Ext: 1049

Thank you for your interest in STRIVE!



         WCHS SCHOOL NEWS
WITH MS. MARTINEZ- JIMENEZ



➔ April 19th, 2024- Midterm MakeUp Exams
➔ April 22nd, 2024- April 30th, 2024- SCHOOL 

CLOSED- Spring Recess and Passover
➔ ALL STUDENTS RETURN TO SCHOOL IN 

FULL UNIFORM ON MAY 1st, 2024
➔ May 7th, 2024 VIRTUAL Parent-Teacher 

Conferences 4-7pm
➔ May 8th, 2024  VIRTUAL Parent-Teacher 

Conferences 2-4pm





COMMUNITY  RESOURCES                       
WITH MS. PINK



Dear Families,
    I am reaching out to ask for your assistance! I 
am requesting that all families create a short 
video on their phone highlighting the services I 
provide as your Parent Coordinator and 
expressing what you love about our school. 
These videos will be shared on our social media 
platforms, school website and included in our 
PLC video. It is important for the public to see 
the incredible school we have here.
Here are the steps to follow:
- Send your video to Ms. Pink at 
mpink@thewcs.org
- Include your name, scholar's name, grade, 
and student ID# in the email.
Please send your videos as soon as possible. 
Your participation is greatly appreciated! 
Thank you so much for your support!



Are you preparing to move? 
Unsure of who to call for 
help with your local or 
long-distance move? 
Contact Hatten Owner for 
assistance. We are efficient, 
punctual, and we handle 
your belongings with care 
at an affordable price. Tell 
them Ms. Pink referred you!



Our fellowship application is now open for 
rising 11-12th graders from NYC! We're 
thrilled to continue serving low-income 
youth through our hybrid, yearlong 
fellowship program focused on tech 
equity, college access, mentorship, skills 
training and career exploration in 2024.

 The deadline to apply is May 11th & you 
can find the link to apply on our website 
firsttechfund.com NOTE: On your 
application under referral put Ms. Pink 
from Williamsburg Charter High School 
referred you.

http://firsttechfund.com/
















POSITIVE  VIBES FROM MS. PINK



PLC  RAFFLE



 To enter the Raffle email the PLC at  plc@thewcs.org
Include:

1. Your Full Name 
2. Your scholar’s Name, Grade & Student ID Number

3. The word  “DEAR MAMMA”

           PARENT LEADERSHIP COUNCIL

Mother’s  Day PLC Raffle

RAFFLES ARE ONLY OPEN TO WCHS CURRENT FAMILIES.

 Only one entry per family. You must be present at the entire meeting for the raffle. If  you 
are not in attendance, another name will be drawn.

                    Enter to win a $25 Gift Card 
YOU MUST BE AT THE NEXT PLC MEETING MAY 30TH, 2024 @ 6pm TO WIN

ENTER NOW !!!  Gift Cards to AMAZON 
RAFFLE DEADLINE IS: MAY 24th,2024  

There will be 2 Winners

mailto:plc@thewcs.org




PLC APRIL 2024 RAFFLE DRAWING!!! 
PLC APRIL 2024 RAFFLE 
(wheelofnames.com)

https://wheelofnames.com/
https://wheelofnames.com/


COMMUNITY TABLE
Open Parent Discussion 



Do you have any questions?
Thanks!

PLEASE REACH OUT TO US 
IF YOU HAVE ANY 

QUESTIONS OR CONCERNS 
AT: PLC@THEWCS.ORG

OUR NEXT PLC 
MEETING WILL 

TAKE PLACE 
VIRTUALLY ON 
MAY 30th, 2024 

AT 6PM


